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Abstract

Objectives: This study aims to explore the impact of organizational agility, with its dimensions including sensing,
decision-making, and execution, on the performance of employees at King Khalid University from the perspective
of department managers.

Methodology: The study adopted a descriptive-analytical approach and utilized a questionnaire. Data were
analyzed using various statistical techniques, including variance and regression analysis, which provided a clear
understanding of the relationships between variables.

Result: The findings revealed a statistically significant positive impact of organizational agility on employee
performance, with variations in the influence of its dimensions. Responsiveness to external changes and enhanced
decision-making mechanisms had the greatest effect on improving job performance

Conclusion: Organizational agility is a critical factor in enhancing employee performance at King Khalid
University. The study highlights the positive influence of its dimensions on job performance and underscores the
importance of responsiveness to external changes, effective decision-making, and flexible execution.

Keywords: Organizational agility, employee performance, organizational sensing, decision-making, task
execution.
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