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Abstract

Objectives: This study aimed to examine the extent to which public kindergarten principals in Jordan
demonstrate evaluative justice behavior and to explore its relationship with the job performance of the teachers
under their supervision.

Methods: A descriptive correlational research design was employed. Data were collected from a stratified
random sample of 390 kindergarten teachers working in public institutions across Jordan. A structured
questionnaire comprising 34 items served as the primary data collection instrument.

Results: The findings indicated that the perceived level of evaluative justice behavior exhibited by public
kindergarten principals was moderate. A strong, positive and statistically significant relationship was discovered
between principals’ evaluative justice behavior and the job performance of their workers. Additionally, the study
identified a significant positive correlation between evaluative justice behavior and job performance among
teachers with over 15 years of experience. However, no statistically significant differences were observed in the
level of evaluative justice behavior based on teachers’ academic qualifications or areas of specialization.
Conclusions: The study recommends enhancing the current system of evaluation by clarifying its criteria,
enhancing transparency, promoting transparency, and increasing both material and moral incentives for
kindergarten teachers in Jordan.
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